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ABSTRACT 

Each individual is responsible for himself. Surviving in the midst of the Covid-19 pandemic is our 

responsibility. The Covid-19 pandemic, which has an impact on many sectors, forces individuals to 

think quickly to face various changes. Individual unpreparedness to face change will have an impact 

on mental health problems. One of the factors that affect mental health today is the meaning of life. 

This study aims to determine the relationship between Life Skills and the meaning of life. This 

quantitative study involved 60 employees who were affected by the pandemic, such as layoffs 

(layoffs), contract terminations, being laid off and working hours reduction. The sampling technique 

used in this study was purposive sampling. Retrieval of research data using a meaningful life scale 

with reference to the Logotherapy theory proposed by Viktor Frankl and the Lifeskill scale using the 

aspects put forward by Hadjam and Widhiarso (2011). The analysis technique used in this study is 

the product moment correlation analysis. The results of the study show that there is a significant 

relationship between life skills and meaningfulness for employees who experience the impact of the 

COVID-19 pandemic. 
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INTRODUCTION 

 

 The COVID-19 outbreak was identified as entering Indonesia since March until now and it 

is still ongoing and there is no certainty when it will end. The Indonesian government responded to the 

COVID-19 outbreak by taking preventive steps to implement policies to avoid crowds (social 

distancing) which then became distancing when interacting with other people (physical distancing) and 

appealed to reduce activities outside the house if there was no need that was deemed important 

 

 Many sectors that have been affected are the COVID-19 epidemic. One of the sectors most 

affected by the COVID-19 pandemic is the weakening of the people's economy. Many people 

experience termination of employment with the company where they work because the company is no 

longer carrying out production activities or reducing its productivity. So that they carry out various 

policies in the form of reducing working hours, being temporarily laid off, cutting wages to terminating 

employment with various purposes for reorganization or effectiveness of company work during the 

COVID-19 pandemic. The Ministry of Finance (Kemenkeu) noted that as of April 11, 2020 more than 

1.5 million employees dropped out of work or were laid off (layoffs) and were laid off. Where 1.2 

million workers come from the formal sector, 265,000 from the informal sector(Mediatama, 2020).  
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 Meanwhile, according to the Ministry of Manpower (Kemnaker) until July 31, 2020, the 

number of workers who were dismissed (PHK) and laid off reached more than 3.5 million both formal 

and informal workers(Dewanti, 2020). 

 

 With the impact of the COVID-19 pandemic on work and the government's appeal to carry 

out social restrictions and self-isolation or quarantine, it has created many new problems in society, 

especially when these conditions occur suddenly so there is no preparation to deal with them both 

materially and non-materially. For the impact of material unpreparedness, it can be identified and 

measured and can be predicted for later anticipation and handling steps. However, for non-material, 

namely the mental health of the community, it is very difficult to identify and the resulting impacts 

cannot be measured comprehensively. Even though mental health during the COVID-19 pandemic 

needs to be paid attention to in order to achieve comprehensive health because there is a lot of 

information about COVID-19, which transmission is very fast and there is a high increase in mortality 

which can cause problems that lead to mental disorders. 

 

 Preventive and curative measure for mental health need to be taken by the government 

considering the importance of mental health is an important aspect for overall health in fighting COVID-

19. This is in accordance with the research conducted by Ridlo (2020) which states that the Government 

can play a role in integrating the implementation of the COVID-19 pandemic policy such as integrating 

mental health services into community-based services so that community productivity will be 

maintained both during the pandemic and post-COVID-19 pandemic(Ridlo, 2020).. In addition, the 

public also needs to realize the importance of maintaining mental health during the COVID-19 

pandemic, this is supported by research conducted by Norhanifah, et al. (2020) which from the activities 

carried out it is hoped that the community will be able to know, recognize and overcome mental health 

problems(Norhapifah, 2020). Because basically mental health is one's own responsibility. 

 

 The COVID-19 pandemic has occurred and this condition cannot be changed, an easy thing 

that can be done to maintain mental health in the midst of this COVID-19 pandemic is to determine the 

attitude of the situation that is being experienced, namely by finding the meaning of life. Debatz (1995) 

argues that meaning is an important issue in human existence, especially in modern society(Sumanto, 

t.t.). Many individuals during this pandemic experienced existential problems, especially individuals 

who experienced termination of employment. Work, which is aexistence form, must stop due to a 

reduction in working hours, temporarily home or even termination of employment coupled with 

government policies regarding social distancing and physical distancing causing individuals to carry 

out many activities at home for a long time and possibly with the same activity. This condition has the 

potential for individuals to experience existential frustration, namely not having certainty about what to 

do, so according to Muzambik (2020) one of the impacts of the COVID-19 pandemic has triggered a 

low life expectancy(Muzambik, 2020). When this happens, life will feel so heavy that it loses the 

meaning of its life. 

 

 Everyone wants a happy life, happy life is a life full of meaning. Bastaman (2007) states that 

the meaning of life is things that are considered very important and valuable and provide special value 

for someone, so that they are worthy of being a purpose in life(Bastaman, 2007). Feelings of meaning 

and happiness will arise in a person when they can find and fulfill these things. The condition of 

employees affected by the COVID-19 pandemic, whether they have experienced a reduction in working 

hours, cutting wages to layoffs, is a condition that is unpleasant, sad and even makes someone worse 

off. However, these employees can still feel happy if they are able to find the meaning of these 

conditions, for example interpreting life that with a pandemic, they can have a lot of time with their 
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family which has been used a lot for work, or with this pandemic, they can have time to look for new 

opportunities that have so far been. already worked on. All conditions can find meaning in life. This is 

reinforced by Frankl (2003) who states that meaningful life is a strong desire to carry out useful 

activities, while a useful life is life that continuously gives meaning to oneself and others(Frankl, 2003). 

 

 Employees who are affected by the COVID-19 pandemic in their work must be able to adapt 

in responding to these sudden changes in order to still feel valuable, have a purposeful life goal. 

According to Sagone&Caroli, (2014) When faced with adversity, a person with a life goal tends to be 

more resilient, not easily give in to temptations, and is better able to recover from negative 

experiences(Yuliawati, 2020). Koeswara (in Bukhori) The meaning of life is an individual's 

appreciation of his or her existence, contains things that are considered important, felt valuable, and can 

give a special meaning which is the purpose of life so as to make the individual meaningful and 

valuable(Bukhori, 2012). 

 

 According to Frankl in Bastaman (2007), the meaning of life can be found by the three values 

of the sources of the meaning of life, namely, first, creative values, namely creative activities, work to 

create and carry out duties and obligations responsibly. The meaning of life can be found through work 

and work. Second, experiential values, namely belief and appreciation of the values of truth, virtue, 

beauty, faith and religion as well as love. There are individuals who find meaning in their lives from 

their belief in God. There are also individuals who find meaning in their lives when pursuing their 

hobby. Finally, attitude values (Attitudinal value), namely to accept with full grit, patience and courage 

all forms of suffering that cannot be avoided anymore. Employees who have experienced the impact of 

the pandemic in their work can take a stand to accept the company's policies with patience and dare to 

take new opportunities in the midst of the COVID-19 pandemic. 

 

 Life meaning, which is a component of mental health, can operate optimally if individuals 

have life skills. Life skills contain individual knowledge and skills in dealing with and overcoming life 

problems. WHO (1999) defines life skills as a culturally appropriate set of psychosocial skills that 

contribute to personal and social development, prevention of health and social problems and protection 

of human rights(WHO, 1999). According to Hadjam (2003) mental health can be identified through 

psychological constructs that can prevent psychological symptoms from arising. These constructs are 

the elements of a person's Life Skills. According to Hadjam and Widhiarso (2011) Life skills are the 

interaction of various individual knowledge and skills so that they are able to live independently and 

have the courage to face all problems without feeling pressured and the ability to solve problems 

proactively and creatively. During this pandemic, many employees have experienced the impact of the 

COVID-19 pandemic in their work, so it has become new pressure for individuals who experience it. 

However, the response to the impact received varies depending on the life skills they have. The 

individual who has optimized his Life Skills will survive under stressful conditions and vice versa. 

 

 In this study, mental health is represented by the meaning of an individual's life who uses 6 

dimensions of life skills from Hadjam and Widhiarso (2011) which have an influence on mental health, 

namely emotional skills, social skills, self-esteem, communication, critical thinking, and problem 

solving. These six dimensions are used as a reference in making a scale to measure Life Skills. 

Emotional skill is the ability to motivate oneself and to withstand frustration, be able to regulate mood 

and keep the burden of stress from stifling the ability to think. Social skills are the abilities possessed 

by individuals to interact socially with the people around them. Self-esteem is an individual's positive 
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assessment or appreciation of himself. Individuals who have high self-esteem will view their lives more 

optimistically so that their quality of life will also be high. Communication is the ability to communicate 

effectively with others to convey ideas, feelings and behaviors. Critical thinking refers to the ability to 

analyze and sort out information, problems and surrounding situations. Solving the problem of an 

individual's ability to solve problems related to life's pressures can be done by accepting pressure, 

tolerating it, avoiding it or minimizing its impact. 

 

 From some of the explanations above, it describes the importance of paying attention to 

mental health in the midst of the COVID-19 pandemic, especially mental health which is directly 

affected, such as employees who experience reduced working hours, reduced wages, and even 

termination of employment. Mental health in this study is represented by the meaning of life. One of 

the efforts to find meaning in life is by having life skills. It means that someone who has Life Skills will 

easily find meaning in his life so that his mental health will be maintained. On the other hand, 

individuals who do not have life skills are predicted to experience difficulties in adapting to sudden 

changes during the COVID-19 pandemic, so they are very vulnerable to having a low life expectancy 

which leads to mental disorders. Therefore, this study aims to determine the relationship between life 

skills and life meaning in employees who experience the impact of COVID-19 at work. 

 

 

METHOD 
 

Research design 

 This non-experimental research uses correlational quantitative research, which is to 

determine the relationship between Life Skills and the meaning of life in employees affected by 

COVID-19.According to Azwar, research with a quantitative approach emphasizes its analysis on 

numerical data (numbers) which are processed by statistical methods(Azwar, 2007). 

 

Research Samples 

 The sampling technique in this study was purposive sampling. According to Sugiyono, 

purposive sampling is a technique of determining the sample with certain considerations in order to fit 

the research objectives(Sugiyono, 2011). Roscoe (1975) eligible subjects in a study ranged from 30-

500 subjects. Subjects who participated in this study were 60 people with the criteria of being employees 

who experienced the impact of COVID-19 at work in the form of salary cuts, reduced working hours, 

being temporarily laid off to termination of employment. The reason for choosing subjects with these 

criteria is that the sector most affected by the COVID-19 period is the economic sector. Many people 

whose economies have weakened due to the impact of the pandemic at work. This condition greatly 

affects the mental health of the individual. 

 

Research Instruments 

 This study has two variables, namely life skills as the independent variable and meaningful 

life as the dependent variable. The data collection method in this research uses two scales, namely the 

meaningful life scale and the life skills scale. The scale has a Likert scale consisting of five answer 

choices, namely Strongly agree with a score of 5, agree with a score of 4, Doubt with a score of 3, 

disagree with a score of 2 and strongly disagree with a score of 1.To measure the meaning of life, 

researchers develop items which is based on the theory of Viktor Frankl which includes creative values, 

experiential values, and attitudinal values. To reveal life skills, researchers used aspects of life skills 

from Hadjam and Widhiarso's research (2011) which consisted of six aspects, namely emotional skills, 

social skills, self-esteem, communication, critical thinking and problem solving. 
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Research procedure 

 The procedure in this research begins with the preparation stage, namely making a life 

meaningful scale with 24 items and a life skills scale with 24 items. The research was conducted on 14-

16 November 2020 using google form. This study uses used trials, which means that the results of the 

trials are directly used to test the research hypothesis. The use of the trial scale used is based on the 

consideration that the scale used by the measuring instrument is considered to represent every indicator 

in the study as well as considering its effectiveness in research due to the limited time of the research 

both from the subject and from the researcher. By using this unused trial, the researcher does not need 

to waste time, effort, and money for the purposes of testing alone(Hadi, 2000). Furthermore, taking the 

respondent's answer data in excel form and analyzing the data using the Statistical Product and Service 

Solution (SPSS) version 21.0 for windows program. 

 

Data analysis technique 

 Respondent data that has been collected, tested the validity and reliability of the two research 

scales. From the results of these tests, for the meaningfulness scale of life, 21 items were valid. For the 

life skills scale, 22 items were declared valid. Then it is analyzed by performing an assumption test 

which includes a normality test and a linearity test. Then the research hypothesis is tested to test the 

relationship between the meaningfulness of life variables and life skills using Pearson product moment 

correlation analysis. 

 

 

RESULT 
 

 In the distribution scale carried out by the researcher, two research scales were analyzed. 

Based on this, an overview of the age range and gender of the research subject is obtained, which will 

be explained in more detail in the research subject description table below: 

 

Description of Research Subjects 

Gender Frequency Percentage 

Male 44 73% 

Female 16 27% 

Total 60 100 

 

Age Frequency Percentage 

21 – 30 35 58% 

31 – 40 21 35% 

>40 4 7% 

Total 60 100 

 

Assumption Test 

 The researcher tested the assumptions before testing the hypothesis, namely doing the 

normality test and linearity test. The results of these two tests qualify for the product moment correlation 

hypothesis test. 
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a) Normality Test 

Variable Shapiro-Wilk 

Statistics df Sig. Ket 

Meaningful life 0.989 60 0.885 Normal 

 

 The results of the distribution normality test for the meaningfulness of life using the Shapiro-

Wilk test obtained a significance of p = 0.885> 0.05. This means that the distribution of data is normally 

distributed 

 

b) Linearity Test 

Variable F Sig. Ket 

Life skills – Meaningful life 1.303 0.259 Linier 

 

 The results of the linearity test for the relationship between the life skills variable and the 

meaningfulness of life obtained a significance of 0.259 (p> 0.05). This means that there is a linear 

relationship between the variables of Life Skills and the meaning of life. 

 

Hypothesis Test 

Variable N Rxy Sig 

Life skills – 

Meaningful life 

60 0.864 0.000 

 

 Based on the analysis that has been used using the product moment correlation test, a score 

was obtained (rxy = 0.864, p = 0.000). Because p <0.01, the results of the analysis are very significant. 

Thus, there is a very significant positive correlation between life skills and life meaning. 

 

DISCUSSION 

 Based on the results of data analysis that has been carried out on research data, it is found 

that there is a significant positive relationship between life skills and life meaning in employees affected 

by the COVID-19 pandemic at work (rxy = 0.864; p = 0.000 <0.01). Thus, it can be said that employees 

affected by the COVID-19 pandemic in jobs with life skills tend to be able to find meaning in their 

lives. Which is when an individual finds meaning in his life, it is predicted that the individual will avoid 

mental disorders. Likewise, when employees affected by the COVID-19 pandemic at work do not have 

life skills, they tend to have a low life expectancy which is very susceptible to mental disorders. 

 

 Employees who are affected by the COVID-19 pandemic are expected to have life skills that 

can be used to find meaning in their lives so that their mental health is maintained during the COVID-

19 pandemic. There are 6 six dimensions of life skills according to Hadjam and Widhiarso (2011) that 

employees affected by the COVID-19 pandemic can have in their work, namely emotional skills, social 

skills, self-esteem, communication, critical thinking and problem solving. In terms of emotional skills, 

individuals can manage emotions by trying to take lessons from everything that has happened and are 

able to have valuable things. This can motivate oneself even though they feel sad or disappointed due 

to the impact of the pandemic in their work. This internal motivation can make individuals survive so 

they avoid stress.  Furthermore, the existence of the impact of the COVID-19 pandemic on work should 

not make individuals sink into and shut themselves up. Individuals can still interact intensely with the 
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environment according to the government's appeal.Even though the individual's capacity has changed 

due to the impact, there are still many things that can be done, for example by doing many new useful 

things every day from home so that the economy that is predicted to weaken during the pandemic is 

still guaranteed, for example by starting entrepreneurship. 

 

 Individual skills can be possessed by self-esteem. Assessment or positive individual 

appreciation of himself. Individuals who have high self-esteem will view their lives more optimistically 

so that their quality of life will also be high. Employees who have experienced the impact of the 

COVID-19 pandemic, for example, experienced the worst impact, namely termination of employment, 

still have a bright future, so they must remain enthusiastic and see everything from the positive side this 

will make it easier for individuals to overcome all the problems that will be faced later. Individuals who 

are able to think critically and positively will easily grasp opportunities even in bad conditions. 

 

 Life skills are interactions between skills and knowledge possessed by individuals so that 

they are able to independently face all the problems they face. Individuals who have the life skills to 

deal with the impact of the COVID-19 pandemic will look for new ways to get out of their difficult 

conditions, namely to face changes in their jobs. Looking for ways to survive with the capital of skills 

and knowledge possessed. Then analyzing and taking lessons from everything that happens and making 

progress steps and being responsible for his life, those are the values in life's meaning. The meaning of 

life is one of the predictors in an individual's mental health. 

 

 Research on the relationship between life skills and mental health has been conducted by 

Kaligis et.al (2009) which found life skills training has a positive effect on mental health. Where in this 

study using a module to improve mental health in the form of a self-esteem module, a module to 

recognize and deal with emotions, a module for dealing with stress, a module for dealing with peer 

pressure and a module for conflict resolution(Kaligis dkk., 2009). Hadjam and Widhiarso (2011) show 

that life skills are proven to be able to improve the quality of individual mental health which is 

manifested in quality and life satisfaction(Hadjam & Widhiarso, 2015). Research on the meaning of life 

and mental health has also been conducted by Bukhori (2012) which shows a significant positive 

correlation between the meaning of life and mental health(Bukhori, 2012). The importance of life skills 

to mental health which in this study is represented by the meaning of life is also supported by the 

research results of the quadratic correlation coefficient (R2) of 0.746. This shows that the life skills in 

this study have an effect of 74.6%. while only 25.4% which is influenced by other factors. 

 

 Based on the description of the analysis results above, it can be concluded that there is a 

positive relationship between Life Skills and meaningfulness of life. These results can be interpreted 

that if an individual has the life skills to deal with the impact of the COVID-19 pandemic on his job, it 

will be easy to find the meaning of his life so as to prevent mental disorders, and vice versa. Having life 

skills during the COVID-19 pandemic is indeed necessary to maintain mental stability because in the 

process of the adaptation journey known as the new normal era, there are many things that can cause a 

person to experience mental disorders. Apart from originating from the economic sector that has been 

described in this study, economic problems also cause many children to drop out of school due to 

constraints on school fees and the problems that occur subsequently touch social problems with the 

large number of unemployed which then lead to crimes that occur in the community. From the education 

sector, a very striking change is the teaching system, which was initially taught face-to-face and finally 

online. Not a few experience boredom, boredom, confusion or even consider it a burden with this online 
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teaching model because there are more and more tasks that must be done in order to gain an 

understanding of a subject matter. The discussion about the effects of the COVID-19 pandemic on 

various sectors affecting mental health is very broad, this research only focuses on the economic sector, 

especially on the impact of the pandemic on jobs. With the limitations of the scope of this study, it is 

hoped that this research will be able to provide a reference for research replication or develop this 

research with other independent variables that affect mental health which in this study are life 

meaningfulness such as social support, resilience, religiosity, self-efficacy and psychological 

interventions for mental health during the COVID-19 pandemic. 

 

ACKNOWLEDGE, FUNDING & ETHICS POLICIES 

 This research was carried out because of the support of many parties, especially as the Head 

of the Department of Psychology, University of 17 August 1945 Surabaya, Dr. Rr. Amanda Pascarini, 

M.Psi, a psychologist, and the second author who has helped and spent time accompanying him during 

the research. Eko April Ariyanto, S.Psi ,. M.Psi and thanks to the class 41 Masters of Psychology friends 

and all parties who cannot be mentioned one by one who have contributed to this research directly or 

indirectly, so that this research can run well. 

 

 

 

REFERENCE 
 
 

Azwar, S. (2007). Reliabilitas dan Validitas. Pustaka Pelajar. 

Bastaman, H. D. (2007). Logoterapi (Psikologi untuk Menemukan Makna Hidup dan Meraih Hidup 

Bermakna). PT. Raja Grafindo Persada. 

Bukhori, B. (2012). Hubungan kebermaknaan hidup dan dukungan sosial keluarga dengan kesehatan 

mental narapidana (studi kasus nara pidana kota Semarang). Jurnal Ad-Din, 4(1), 1–19. 

Dewanti, A. K. (2020). Darurat PHK di Tengah Corona. Arsip Publikasi Ilmiah Biro Administrasi 

Akademik, 0(0), Article 0. http://research-report.umm.ac.id/index.php/API-

BAA/article/view/3479 

Frankl, V. E. (2003). Logoterapi: Terapi Melalui Pemaknaan Eksistensi. Kreasi Wacana. 

Hadi, S. (2000). Metodologi Research. Andi Offset. 

Hadjam, M. N. R., & Widhiarso, W. (2015). Pengujian Model Peranan Kecakapan Hidup terhadap 

Kesehatan Mental. Jurnal Psikologi, 38(1), 61–72. https://doi.org/10.22146/jpsi.7665 

Kaligis, F., Wiguna, T., & Widyawati, I. (2009). Efektivitas Pelatihan Kecakapan Hidupterhadap Citra 

Diri Remaja. 59. 

Mediatama, G. (2020, April 19). Ini delapan dampak negatif bagi perekonomian Indonesia akibat 

wabah virus corona. kontan.co.id. http://nasional.kontan.co.id/news/ini-delapan-dampak-

negatif-bagi-perekonomian-indonesia-akibat-wabah-virus-corona 

Muzambik, A. (2020, September 15). Logoterapi Pandemik, Makna Hidup di Bawah Bayang-bayang 

Covid-19. GEOTIMES. https://geotimes.co.id/kolom/logoterapi-pandemik-makna-hidup-di-

bawah-bayang-bayang-covid-19/ 



Proceeding  
International Seminar of Multicultural Psychology (ISMP 1st) 

Faculty of Psychology Universitas 17 Agustus 1945 Surabaya 
 

129 
 

Norhapifah, H. (2020). Pentingnya menjaga kesehatan jiwa saat pandemi COVID-19 dilingkungan 

masyarakat RT 30 Kelurahan Air Hitam, Samarinda, Kalimantan Timur. Pengabdian 

Masyarakat, 1(2), Article 2. http://jurnal.stikeswhs.ac.id/index.php/pengmas/article/view/156 

Ridlo, I. (2020). Pandemi COVID-19 dan Tantangan Kebijakan Kesehatan Mental di Indonesia. 5, 

162–171. https://doi.org/10.20473/jpkm.v5i22020.162-171 

Sugiyono. (2011). Metode Penelitian Kuantitatif, Kualitatif dan R&Ddan R&D (13 ed.). Alfabeta. 

Sumanto. (t.t.). Kajian Psikologis Kebermaknaan Hidup. 14. 

WHO. (1999). Partners in Life Skills Education. MENTAL HEALTH PROMOTION, GENEVA. 

Yuliawati, L. (2020, April 8). Antara Viktor Frankl dan Itaewon Class: Menemukan hal bermakna di 

tengah pandemi Corona. UC x Corona (Covid-19). https://corona.uc.ac.id/index.php/antara-

viktor-frankl-dan-itaewon-class-menemukan-hal-bermaSkna-di-tengah-pandemi-corona/ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


