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cxamine the tuls of human resoany messgremend in green puasibes within the
mdonrslan | st Thrm-r@Wh-ﬁ:lmmMﬂlilr
S il s nhane v Hhat il ermenbin g G HRM in Indoeseswa’ s public seschoe stil i
severdl challyagee Howerer, wieh 2 comprehemeive @nfegy oy vierm, aml govermemend
cram e, CHIM kai (5 potesrisl to i o fimtegic et In 1!!‘0""“!“ #Mgotvenees of
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il suppormng 3l peOTmmeN) (FHIMEENGNE B OSOIONTING anAronmental asd
i iR R B

i B,
Krpwardsi Greem Hamin Resmiie  Mamagement, Pulile Ssoor Maogensa  Publc
il Lt e, Skl nabellily, Governmest

Em

h'rﬂ“mﬂﬂurﬂwr-lthﬂmu"muhuﬂaﬂ
imizinal and rxbarnsl prowsees that heve compedind the govermment te mdohne the s’
fuinetiems amcl enhanor the ¢ apailises of aafrvie ivlvaman, (Perisgg, T Thre demassds of
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suocesp 0 o program. This somity (ayelves syimemsan sieps 1o desgn te strateges, (encs, and
Twsiiaryes Hwdend 1 schisve B dest o giaks aml ressits | Halilal & Scemoe, 2035)

M!ﬂtmlﬂ!l ﬂllﬂlﬂ.““ﬁwulﬂmm
m!ﬂlm.:mmem:mmhﬂzmdm:E:
Hursascratic Bplomsn [Kemesl'AN-EH] in Indosesia plioes significast smphads on
RSO MANAETER &1 § oruds (empuseel N eRsn g T dilvery o public srices md
mprvmg orpgamratonal elficescy This relorm algm Presslemtial Repstaisen e 81 ol
2000 and FERMENPAN-RE Wa. B0 of 200 smplasicng humae resienee development a5 the
primary obpdie. [Coymepdh = . 3017 This reform aims & enhance the ckillc snd
WUTWMHm:mmnﬁlm..ﬂumM
they are well wulpped 5o perform thedr ditbes effectwsly |Sabic] =12 19] T el D, i o
the respoesthilibes of the Heman Resamnces Department w &0 previde and i
T R T aml ke e of pablic secter emplagess (Flen o sl, 20715
Henin Beusarves W pepamible e desloping anl  implementing pelides goeeming
smployment prociovd ssch o eiboal emedends, empl relatsai, and drwrsioe
margere et (Sepel & Preller, 20200 Whes samising this, Rewvarer Wansgemen
{HERM) plays @ vinal role In 2 cowmry's progess, pertcubary s eoecsting SITERER operalises for
the stane il spparstes wighn Puble ddminisranos, This phenammen shews o msmanch
tetwers the spedations and ideal madtion the the prvermment shoukd realae with the
current citvition throagh the palicies @lern (Wamd & Mad, D025

Burraucranc delays caused by sverly cenralized BR managemest saiens n e public
s, i vigpested by Hyihsdeion o0 al (3007, have profousd implcstions for omgan izsonal
effactiveree. Whim HE mosagessant asthorry il-_tnhd at o certarn beved with
WUEST d ¢ HOEATI 0 IMP I ETT e, WA, PSS P B TCrume ik Tr ning, o, i
siaplorer develomnm beoorse sow aml net adaptier b0 dmamic anganinstiona] sesds
ihpikaden e al , 20275 This fomditiad fom 5 ong B o sunleimei 1ha th i iakty
rmanes defermines argen Eatzeal perisrmanoe. 2 1L emphas s the srgenoy of improring
bty of farsas premrces. In sher wonls, akhough the mportance of B8 qualey bas been
rocrgnisied, eforts o scliewe |1 aro hampered by o gl snd Sl SreaEcras SEARTEE
Tharrdere, deoewicalivirg 1R functiony s sceclerating the mopl rnenéatem of proonee| pofnes
are ey 1 creating cespomier. efficient. anal high-perfarmsing puldic organicsions. [Herawali
FAE)

Souer states havwr changed therir il oyt gy o frcheer Burrascraty sl imoresa e llevibiSiy
i B Wie e for @ more Bedble AR apies oy paichly e b chanjing e izeuly nd
impruve responsiveness (Fem & Lavgra, JEE Addsiondly, @ stretege sppreach o Heman
Arsmince Maragersent b5 esseatial for usanahility. implementisg GERM in e governmnent
winy cam be the Fanuew M ol sevinmmmentsl sussshlity, sspeclally in Indossala
indoneeiahas mtabdished e 1 pman B mrer Manageine p (GRS ) Loy wiasch mingraim
traclithenal 1B ptioes with movrenmemtadly sudamashle initasves o enhanee gesisasnnal
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performance nd promote envirenmentalby hmﬂrhﬂ!ﬂurmmmmLh
[ i T v el B o B ot Bl UM ot e il o csloggon ally
suslaiisble ofors. The goal is wil oaly 16 iscrese onganlsiboss producivity sl efciency b
Ft:mmmﬂmllmlﬂ-ﬂ:-.!ﬂ!ﬂﬁﬂﬂmmnhdl
e peorufirssnt, Erasing pecformice massgemen |, sl vnploges engageness, all deiyned
i fuster @ cuRture g Sustainobiity within the onganceanos (o bon £ Toe Db J004]
Aot e hire emvironmentally ooy astidees dgneed with e orgmimto's
nstalmlliey gl [Mea & fsaon, 2017) Edocate employess abost sod romnental praiess
and sustzmimabilicy, train them o seppert goen imbatives, and evaluste asd rewand smg
feaed on their oontrhetion o eoelogioal sstsrability (Yoo, 20240 Encowage employes
particlpee bn the deisdon-making process s costainability inilistves (Fos & Lavigna, Joe,
GHEM practices mmprove the long-ierm ssiisabiity of ompanes and goversmenis.
Bmplopees who are imvohed = significans sustamshdiiy projects are more engaged and
o veitedl GHEE can belp bugnssss |'I.'|"h"1 Betler in e markeiplace, limpriae Eh=ir |r|'|*.
aral gy emaronmentaly (omicious cusanets and emplovess. (Feiml & Rousked liH
liwwever, I e & adepted, sliming the srgani crmamal coltere with sealagrally remered vafees
mn b challeoging, aned there may be rsuianoe 1o change, ewpecially wathis goversament
Barpaicrach. (Yoo, 20040 CHEM & pracnosd By many progressye orgenzanons workieise,
mdmling in masufartering hspitality. slecaion, md e goeemment sdon. (Faisl &
e, D206 n
Levernment agendrs. mofuding public univenmes m indnggyis. bawve margrated grods
recrwiimeni practios i improve the guaditr of work Lile (%) amd pramols endmsmental
wmntaimshliy, (Haensldn @ 6l 30350 bn the mdiery sevimermmt & ks been prowen B
erwirnmrentatly fremdly Grean HEM procticrs snd transfrmatien s leadership can improwe the
health arel periermance ol prrssened, This methel smphmites e morsl respansibilie of
H‘“}H‘H“HFW wllrs [Parlda & Browm, POT1) Gress f isermdnim
in Sidcarjo Regeney, These inclile programs sech as green Service desgn anil setainabiicy
ey orlenmiben. which g ewseniial 8 achieving healtl, sanlEven anl esergy
munizieabsligy tergrts. | Megaws ot o, 2004), The Central fava govermemend hae ndopted vamme
wlements of 2 grees offwe. sech o wede managememi, office techonlagy. snd enegy aml wates
mm Ao Hewrver, merein-cepeh implementa o znd disneesion are nees] el 2 oorersi e
to e et i lacking. (Pesbwrin ot al. 2019)
h“t“ﬂ!hpﬂﬁ“‘%?ﬂmhrﬂ'ﬂﬂ'ﬂlhﬂ““ﬂ*
i ansrn g o e offorteakign witk sussamabibsy gea ke, Thia practe pic boing et on nd o ond
the UK. ibslre 30Th In ehe UK gieen reonaiment sncourages pro-ssyvimemssnial hebaor
g sy, ceonirlbuting e e organdaacion’s dilsenship belasior o e snvlmnmem
R E] { Asickeyva ol al., 01 | A gwand eyeben it recognisve and insestheises poyrrnmestally
frendly baehavier 1y being implemested 40 metate eoplopeee Ths sppreach @ ssen m varien
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MCTE, inclading maneferuriag in Faloioee sad higher cducation m india (Taier & Kemar,
NP4 In Ml aysda, eoebonsenaally (remlly bissen reaens manigeiss il pracicr g e
Bkl B0 ATpPOVIRE e oLt D's Civie Delunsor Dovwainds (e enviroim e (el o ol

At
EHHH’IMWH‘HI‘“IM
Tunctin s on s gl umbreda for vErioes. el neness] Pogolatons dHarvedi of ol 20200 Deple
mmpretensve enviremental regulstion natinal regulstiom are dediabed ety o
implernenting a green acomomy, incding praciiopy | Puriyhotsn o :L'IHM
of 3 manonat datxhass char ecplscity moasre die Lo of GHEM adopoon m te pollic soer
further challenges the prallysis af e effectivenew ol thin poiicy, Most GHAM stabies in Indvoaesis
still Ioruson the private seolor 1'%l o 2l 2014 Fasding mtemal aml external roosiraintx ako
indicate opporhmities for improvement(Fadl: & Paeal, 3025). Thes mggests that ferthor ressarch
4 necrssary e asess the stralepes aad challeages of implemeetng GHEM in the gowermment
secanr, | addition, implemesting GHRM in gvermment lureanracies cn be dsallenging due Lo
thee raved] oy bog sanagement support asd istegroting eneirsormenally frecdly proceed sores
departesents.  {Aibw, 2007 The GHEM practice offers siguificant appertusiti=s o mprese
sl bily perurmance and oAy 3 oo EElve advastage. ORgarEraton s can ewhanoe their
ropwmnion F operanonal eifioeecy by algring it rescooss wirk e pviros memp] gosds, (Lgs &
Nianohisrms, ML Gresn team development and premoting ecological partici pation opporhmities
are offective Sratngies far fochenng 3 greea organbational cultern (Panidn & Beosm, 302103
Especialy m HIM and spvirnamestsl sasainsbiliy m indosisia. Sudies hawe shiwn GHRM
ptactiors in the privete secior and son-pewe mmenial erganirations; however, ere i il very
lmtie recenrth examimng tmplemerviztine areiegies, hurgisrzeic iwes and the efecrveness of
GHEM in indoncam prvernment agencies. The absenee af mationad haseline dota on GHEM
implermentst|in in the public secimr highlighis this dszepaniy Therelom, reeech = s ded o

1N whiis gag

Cawen Tenm Fevclsprment: T-dnmh rHectwely wppiwd 13 the
Indonesian public sedor, this sedy employs. " THEW] theory apprack
Thestheenry posics i Goeen Haman Degeior Mansgerness LRI b g | Tha By P

el View {REV]. BBV & o theery ikat veplaine that rrseoroes in sm orgasisason {vuch as homas
rewpprres phsival aveets. mald oher orgeni piimeal resminoes] have sigeifon) value decime
wch resource |z mnsidered wluahbie bac high wlee, md & &fficgll w mered promating
mnlegen! participsion npeertonitsrs ooy difezlree strmteges for foefrring @ greve mgpsmetnmal
cullsred Yooy & Yealiea, W30 Aceonding Wi this theody, (he ERY pergeitive wes humas

remrarseE g8 4 vital amet that mn provide 2 leng-term mom pestive advantage. B an mgeaizaton
cam | gl ement e G EHM eongept. operatmal +# o enry wi B incresse. and differentiation will he
oronted e will e glilinily for oompe@iees o Oniteie. Kpplying HRM et sepporis
srmirnamenidl seseas by, ped @ recrstmesl processds hased gn environmenial ssarmes
arsl grews saills training, will nptimie the orgamimation’s heman essurce @psoty, enahling
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govermment hapeaucrans pracices o be more gayionmentally frimdly, In addwion, appiveg
THEME Rljia i orge hl b falafabi s Sujieriar, Co et ive, did s b inab b vofpeiitheims
atnid cherngs chullonped oY ong of 5l J02TL

Puetsass

This tessarch sapaoics mploy o MErEiNEe peview mechod based on Soopas, wish
owery pebbcations fom 2000 o 225 idestifyng GHEM procices n vanous mustoes and
arsalyzing implemenation challesge in Infoerds. The review Bouses speoifically on the mass
rocunt amd relevant articles ol reserch rendscned over e past 25 yoar: This timaframe s

ti caprtre both the early moacepimal development anil the more recent sdvancemesis (o

‘Human Hesource Bamspemenl [ CHEM) praciees globally, Altseagh i ouly dos aot
indude empreal dats due bo ks | Sera wre-based appeoach, ihe findmes are ioteoded to prosade a
stroeg thenretical tosseation for fiture enspanical research,

This anabysis smphies the REY [Besouroe-Rased View) thesretical [ramework. which
taitlimmes on uslersasding of biw governmsng ergesizaions cn sdopt and mlapt GHRM
wrategies within the costest o fthe Indanssim eresecracy, Literatere-hased ressanth = a bypee of
mthd?ﬂuampﬁmllmmnm:m primary foces. The lMeratere
rexiew dwe b mive problems theeugh s in-depth snd ool aslve al peennent e
womiires. This prosess bovobves ooBectng datn o nd mformetien f variouy liierstore refermees
thes are concldered mipartant surces of ks (s 3004) Daa tchnigues frem
availahin soaroes ae quakied sad corapared i the e This stedy uses Humnam Resaunce
Mapagerment, Hurvancracy, untsnshility, green envirmmment, sl govnmment w lgilitne the
slendificaton of relevam literomune sourmes

| Mmmﬂiq..hmnmmnmﬂmu |
524 dcuments

*gresn human ressroe m-mfg‘m-
 RHSTRAGY | KEYWORDS rango 3096 . 101%
4 B3 decuments

- oatal Scdpns [Public Admivistrasion snd Governmsent wone| i
7 Areiclen .

Mﬁm —

Figare 1. Criteris tor Sebonig Sl Levature Pooumsints
{Source Auther, 2025)
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Based on Figurs £ The researcher ases the kepword ‘grees uman resausce mamgesienr”
et Seogpuis, which wis pulifished bebwedn 000 A 023 as of Madch 1. JO23) Thews e
Approima lefy L83 Socumments, incheding aeticles ngf dgial books. To masstain Oee quabty of
the Endings. re marrovwed the search for “green human rescarce mosaprmeat” o5 8
By unﬁ&ﬁﬁ: B bt abwivain, and keywords (TITLE-ARS.
KEYWORE ). The resultz sre 963 dee Pt bsbeed in e various journals snd pubdishers (n
the field of social sciemoes. there ape 457 scentific bepe b9 mimmize fey: Researdhers
shaukl only use anicles and digeal books that il Humian Resource Managrerymi,
Hereamcracy, susmamahility, the green ¢ nvirmnment, and gosermmont. & mdd of 50 joormal armide
documents and dgtal books are relerenced aad ave indesed by Stopos a3 referesces. Ueng the
ity shedy methad reseandens cin mmple and presend @ momprehers ive nanitive on the
research inpic becmse the data comes from variees dive roe and mprEsenshe SoUNCes.

1. Renalis HL

CHIM i w mﬁmr_'-mnumm-ﬂ“mn
TENMIFTE MUFSRR s a cultwre of suwtamability within organizations
nganizatons that sdept GHEM @n enhamoe thelr mwiresmerial perinmance,  Bowass
ARy o R L, Iﬂﬂﬂmlmmmulmm FErETing w0 hag-term
mistainahility, particulardy in the gevermment sedhor. Some {hings that can be dore i Human
Resoame aragerent & encoetage smarmnmanaly fresdly pracoces in government ane ac

inbos
g e
Figurs . GHRM Practice Cancepl Map
{fomrvem Mithor, THTT)
11 e crmbmarnt andd Selectaing

il i ey comnpomsents of GHEM bs e n pecrul bmenl, shick mvahes om|dnpe
wwipctn pragtisss that onorparat e saslajnatslity competencies. Thregh the Mahioaal Cnd
Service Agenay (K], e Indo pesiar prrrremend s smpleewmiesd 2 digead reorsitmesd
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RIS Chat redluces aper wiage and s ppors B principle of erergy eifioency In slecting
il il [ﬂ‘ﬁ'flﬂu TOTE) v eeciulinenl @@ CHILM reles (0 @b iiag,
sebetiag, il hiring e Fonmseitilly Comisous cimBilaes whe allin with iheonganisation's
serimmamlicy [Shaan ef al, 20L1). The Indoneran gremment & cncemnzing on
D b g o 2 i s oo st by Priendly sonnmy This i udes asaedang
e poacy ramowork pf o grees jobs and evaiusting the crmal sklls and experas
regquinedl for these rodes (Budiaran ot al, 29343 The fanus s oon altrecting candidaies with
Rreen ¢ompe = oty and svrmoeseatll Jwarene, ﬂ'lﬂ'l'lm Hﬂ.m-ﬂ.ﬂﬂlm
recratt and hive indi dusls whin passess knowledge, shilites, and behaviors aligred with
uwimiubility goals [Abiwu & Nonm, 2000] The prectice of suewing sl seleciing
m“hmmm“‘mﬁﬁﬂﬂﬂ‘“ﬂﬂlﬂmf
mrganizasions do ned inclhede coologically fricediyr om petescies o job adwrtisements, thus
liemisini g th ey b Ay s st o i ks st knowdssdige of 1hie @ rvimeasnt. [ Toymbobsb
o Ak, DIZF) in sddivkes, (hegs con be dene B uolizing dipial aeli or Peoramment o
ii-mhm#m-ﬁn‘hﬁmmmﬂim“ﬁdﬂ!hr
traditianal recruitment process. [Tnea otal. 2029)

Tt aopopat ot s o GGHEDM rrmcticom i vt (VW PTA ST B Ml YT (o
rmrmpared 1o the privale secioe. Errimanssenital commprtssc e forarehy o requiresent in ASN
jii wacandy s itasrasnre, w grees Fecoitneed remainy lmited w0 gl cil il
without substantial integratinn with susamabilty poboes. b additon. most nesearch
focimes on higher sdomatinon sl pidvste aiginizatians, dhinciag & o prekesier
implementaiion gap aress il gesremen ceoors [Tarll e al, 2017) Althsagh iis
appcation ts himried the poient izl benefits of WRM pracooe o mgraficast Thew beachin
imacluele im e lyer vweld fare. repu tation. e eovimmmental perforranoe. (Wi =
A, INFAL Te realae the fell bonedie of [EEM, Indaneciae perrmmess apgeneles pesd o
gFvelop 3 comprehenane arstegy thar covers all mpects of GHRM. from recritment o
perfarmine mansgeme it md empknes mygagemest, | Xapetorn, 7527

Arrnondi g i Bhe Favonrre Raced Yorw (B EY) proguectve, green rosrilemes shaalid he
OW 0 A FITRIEEC W EmeTT in vakssile rane; difouln-to- e, and replaceah e uman
fesmiers. Ml il an adminbicdhee of Eendaiics] precess ldibiidads with  gieen
vt e e, D luiliog ks dge o winLin ble desloprssl, emiconnm et oo, smd
mor-frerslly mnovatiness, posmsy the shillty I provids orpamzations weh a g -foom
vmimpsetflive il variage in b puhlie seone By bworporsiisg the BT spprsach Lme thelr
PACTUIIMENE rTagies ROTHSSSE gRAced (In enhfye ieetitalinal cquoty ad
iiffrreatmte themrivmn thresgh o werkderce that iv sovisenmmtally comscious and

oy wrwt i ol i, Tk de o oo mdndonat] oy oo r@sanuroe s Ehast o Barid s 8 ned slswhers
12 o Trsdwdng snd Devlopim st

Tramey programs 1 orhasce sapluysss knodedpr aud s cgnlog e

ey reniment are criclal The paveimmse i prior®iges educa bion gl o v rene e clm el pes Lo
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ke paple condrnnmently s and erderstned that deeir action s will smpacthe fupure.
{Asifin | o, 2024). | e contml bl publ unmeriities in ledoiesla, GHEM pratioes
imciscting smironmentally Iriendy (raining ke been hnbed s mareving the geality of
voaris bile and employee welfare, [Hosrscdn e al, 2023). In edditon, training aim alse be
carriad st earving from cchool e Bowaie @udenl ssssenes of e emirossay ad
eviroarmental educsen in schsaobi cEpaially m peellited greds such @ the Dall River
imvibving activitees such & recreling and neforestation | Racman e sl 20213

The Adiwirata Sthoal Program aims e create envirsementally friendly schoods by
Imtegrating environmental sdection imn e comiodum. The program Soosoes on thes
prirsaples: et catwmal participeary, aml sstsnekie, and encoareges shudents w devsop
hehaviors and aciiliades that recpeet and cire lor the envirosment. (Hamzah o al. 2019
‘ociiomal high sohosds e green skdlls te prepare shadents for grem pbs. They o s
eegy, reuae, revycle, redude, repair and reassemble. (Fiirtrante & Trivoao, H21). da the
mher hanil raining programs for lemers o sustsinable prasioes, sich a5 peadland
MA@l Fuve nprosed oededps sl dolls, alchough the sqsmamic Impet s il
enall [Rabmat o Al 2029) Parthermars, the ental entreprensarship raEnmg
program in willage, sach as Margelaksane Vi, o0 hamssseng the pelomisd of
Inca reseusces, i ing bamboo Rarests snd Nh ponads. This progrem mme s shan o the
mﬁmﬂ-ﬂdmﬂ*m-ﬂphdﬁlhﬁ‘ﬂpluLndw
capital [Subpkei et al, TH19)

The implemeniation of grees wEniag in ke |sdosdsion geernment Boes Eversl
sgrificiat challenges Dne of the ohelides in implersssting snvirmmenial-orie nied
trainimg and develnpment ik te rostine nevd for evalusten and mossoring,. sbetare: in
policy rplemestasian, and onprplinetion bernwsen innmibons and rakehoiders [Amas &
Baharuildie, 2004) Ferinnne| sepreseis and losndedgs of preen anl athis
A iR e often ek, GlTecti ng Nheie pRogri e iRl &
Fitrmm, DOET). There @ 3 wgmlcmt @ig m ervimamertnl cducatson. whech mvobaes the
wverall nsvarenen sl imvolement of the momepepity amd gorermment eployees in preen
imiclaftees. For esnple, prmpective sdarstors are nob well-sgeipg el o bl predsing
evicarmentsl mmes [Kooh el al. J003L Aldesusgh there e mpmifient challempes: in
implementing  gieen  Dabsing  within  the Indoneslan  goveriment.  developieg &
rarprehense fraEng program thal snenmpase haor, smermecase, anil ahued vl
can byl build capacity anel enhemcy the msnagemend: of prees brchssabiy, | Movilasar st al.
T a wdditin Waining ol |nining proceremeitl Esaciathin have beesn proven Do
i waryneres an perinrmeance, | Saliastem & Ferieng, 2032

Acewnling tthe Resssroe-fnsed Yiow | HBV] perspestrve, envirommessi-hased training
[ERT] shimld b wwin ax @ sbvabegle eformn w devedop seushle, mre. mimlinbis, sd
imeplaccabis human pital Emplovesm wgh @-depsd knowiedge and  clls in
eovioareests] maEnagement se 8 wnigue rewsree thal can signilisastly enbame the
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gevernment's Miliny 1o create sustmable peliches. Governmmens mmtaooes e onhasce
inbermial capabilities, strengiben ongealsilend powst and bulbd leng-erm srslegh
mmﬁmn‘l”ﬂlhm.ummmlmﬂ
systematic and bered green tmnng programs,
11 Green Bewssd and Conps tstlon

(v of the maln aspects of GHEM |5 Gresn Rewands and Compesaation | GLEC ) wisd
mms iy enawarage envimnmertally frendly betanor smeng emplovees. Green rewants oe
ideniified = 2 composeni af GHESL. with & sudy highlighting the importanoe of green
resards and bhewefts a0 ooe of the plliars of GHEM. {Patea & K, 20204) The Groes Savard
e Compemstion Sintem the fralonesisn peerarment o pait oof e omeetry's
coimmEmen| i inglement| g hevelopaent Gestls PHIGL) and 5= fransliien
b hvw-caoen anad chissate o et econoamy, (Famivds ot i, 20411

This syiem aimes i0 AsOoTpAmee ervinmomens rial Ponapement Pl B Y
e fRacticoes, oo ak Gren HEM, 1 buik] 3 nstnire of sustaimibilisy withis the
organeanes GRED irveled masl ling the tradmera | resand sesterm o iackida moores

for pre-envirsnmestal behaosr d achvenentz [Fapoh A2 0. This can ineheds
hemites, P gl on pregrams, and o fsrms of compon s ten g 1%
el cmmiriBetions te o1 smoh iy goale. | Hode ot 3, 20220 10 lne with green somsosic

prircipies and sipporing the reduction of greeshene gas srmissions. green researd and
rompeneriim srdems help development witk low carbon emiseans, recoaroe ofScionoy,
anl gocial indusion. (Anpgraeni of al. 2023} Ad divenaliy, the systom suppors an islamic
green Enams ing prgram kiown is Grees Sokub This prigram lus sy sscial ienefit smd
el mwitigat e and afapt ko comate changs (Muarl, J821)

From the pervpective of the fesource-lased View (REV] greon moword and
patipernsalion sypswms GRBC) wivich ol aarategic add el vahor dos 1 their behavine and
MIﬁﬂﬂlﬂﬂTﬂ.HJM|ﬂm-m-m|MM'ﬂlﬂ“
ol orly technxal skilly but slve sStrabogic skded walee B employeo are motivated by &
rewand sysiem That priritives efforty @ achieve envirenmendal pmale. they will become
valualile, rare, & Micult io imitse, and oreplsvale assets Sor e argeiaation. Theee e,
GREC o o wiry be smhince reotivaben sl maprowr the loag-term enellence of b
megamiasinas. thrmoagh the bespleme ntatan of an envirermesdally friemdly and sussainahle
wari rubsne

Meraite thwar aratiateyes, ¥ grifait challrages remisi iecleding mere cemprofumaiee
reyielation g belled conrdimaf ion betwees cealral anl Incal goveremssbs [Paslobetien 4
al, 3033} Thare v an abwwrce of mbwoew onil ssrmprebema vee reguibstim wilevine|y
imbrgrair goeen primciples ingn the henesder iegal Famesnrk Basting
Manigereesl, fax ssiutastive g imphanraistnn callmgs, mpscilly @ the mgpoas!
T, [Harpadi ee &l 2031], Imsfomesia v brars from Sing apoer’s snoes s impiesesting
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predd Bualdings. whiih inclules & CHmECh TR [Tl fad [ilam, Fe@alarsnid, NAnGands, mnd
1 |l erigd i, Ry Siicaess Lacbons Dndhade iTiing porvesViie sl p-:ﬂ-l.'l-ll-l-. wemihw
aEad iFalslry SUPpOre [Matnoks o Bl 00T,

4, Ceaclusion

(INM o crocesl 0 eingrating pavireimenlal ditalsabiliy [nan esniinon
g s, herely motribading 0 sqgenmetiond sTetiveness and g
mulatismbhlzy, pericelerly = b governsent ook, Te dsts, ne estims fepulsbus ki
sjwrifically tooquiond ehe bmpheseitation o CHEM in v rement uresicnsie, ﬂlw
hlhll lmnmw.dmmn.nﬁm mpcrnimaertal pertupnes g, and

viremmera iy Beiendly inigiagier, Soose mathodl s gt can Ge e

indusde [ 1] nhu“hﬂvuﬁ
e 1 ] i b g it Vs e i . bl ol A hoiagh il s B
i mok ot wisdenpread 6 indon e, some government agescies ary wWartmg o
asmenn green compeienoies wien recruilng ¢ mphogees. [2) Civen g #midl Do logrmert
pregrans diied o incre sisg emjbeyer’ khowlnige and sbiliti @8 eavironmenialfy friendly
practioes. For meampde, in Indoamila the Adiwi yats Soheol program Incepurales envisoemental
lnnarun imbi the school cwridalem G palse eoyironrenlall svareess fniom an serly age (1)
CamDmutm Hewar ds and Compensstl o This sysiem prosvides Denuses of §pedal recognilien Lo
dnpliven whi sipport emvirosmestdl milanes. Bowevis, the grees icwarls syates (s
Indonrsla sl laoes sy halloages. Onre i (e Lt of (seprebemie regulitions and peor
i iAo betweren D orsfral dnd bodal goernmen s

Mary employerss s mavware of or usisleresiel m slepting e renmesially iriendy
ot ioes. Thas can binder e utl] tstion of GIRM. Sone o keasans Gae chalbngen I adopting
grees wchnakegy, maluding Ssse with infraarursure sl wer lorce rodisess. The susoes of
GHEFM implene niaion depesds on the support of lop mansgement mnclulieg the | mplemes b bes
il pelewant pilkites dinl Slrjaile esaae inveainens Wavsved, o Uok al dear vinben and gaboy
mrren o binder the isplenemanos of GiEAM Despite the obetwles, GHIW has jeversl
mivaningrn inclubmg improving employes welfare, enbancing the arganimsm's image, md
enilanciivg eviiemmiendsl peraomeencd. Organ itatinns mupt dewlop compieleivaie slialeges
that encotnpass all specs o GHEM, (rem eootmel te performanoe mangdement o
einpleyer cagageira i o that llie wisbhdenoe Gares aboat the enviranment amd flamas Beswane
Marsagamen Escnrages Creen Frankss 6 Goveramen, Thos, s adiew ronemsdess o |
(B oo bt it o, Were 18 0 (el U Mere cosapeeRens e national fegulsons. e sed
susta bl ity-harsed training for ol serasts, and niepives that spport covironmenlally
friendly pracices acool goverranml ageaces Evalurmon sl deselopment of polloes e
support GHEM i stcolerale Mdessali’s blufdiarstic IFQASKIGN [0 Moo dAviFonmenLally
friendly amil sustainahle HE managemeni

Oear mational regulations on GHEM betber mopsrdlen betwesn ortral and g onal
apemdes. aed oapemg bodger snd trmmng suppert jar ASN ane seeded Withous Dhese,
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implesnenting GHIM (n the urcsucracy will hecome aniyssemans and sporadic gigdinos aby,
i e g ol i ek bl o g tain s i Lo e oot i o Wn i vt i
fesiare managemen |GHEHM] metheds i Uhe pubilic ssdor. B samale, the eflects of green
employes recrutime nt oo orgmizvionn performance or e impac of continuous mineg on
sinprloyer heduvior change. Addmlonslly, ebd-basd meseacl b medel o deermsise how
prepured gosrnmd dgoncies are b (splermsnt CHEM cormge enboel mnd by acal situstion s
Thereiore, GHRM @n be develnped 238 & nermative ameept s 2 beresocratic transimmetion
strategy for mesurahle and competitive sustaimabiliny.
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